SUSS Human Resource Management
MMHRM

SINGAPQRE UNIVERSITY
OF 50CIAL SCIENCES

1. As part of the graduation requirement, students must complete at least 10 cu of level 3 courses & above from the minor.

Curriculum Plan (Updated on 28-Feb-2026 10:13:14 AM)

2. This minor is only applicable to students enrolled in 2023/01 and before.

MMHRM*MINOR CORE - 20 cu

Excluded
Credit |Pre- Combinati Last
Course Units |requisite on Grouping |Remarks Presentation |Time Table
HRM203 Human Behaviour in 5 BUS206, Students CRNO1; Wed; Week 1, 3,
Organisations HRM201, who have 57,9, 11
BUS101, BUS206 CRNO02; Thu; Week 1, 3,
BUS103, and/or 5,7,9, 11
BUS104 HRM203 as
compulsory
courses in
the
programme
major must
replace
them with
the
equivalent
cu from the
list of minor
elective
courses.
HRM231 Employment Law and 5 HRM253 CRNO1; Thu; Week 1, 2,
Industrial Relations 5,6,9,10
HRM233 Training and 5 HRM219 CRNO1; Tue; Week 1, 3,
Development 57,9, 11
HRM263 Team Dynamics 5 HRM213 CRNO1T; Fri; Week 1, 2, 3,

4,5,6
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http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM203&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM203&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM231&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM231&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM233&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM233&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM263&viewtype=pdf&isft=0

MMHRM*MINOR ELECTIVE - 20 cu

Excluded Jan |May (Jul [Jan |Jul |Jan
Credit |Pre- Combinati 26 |26 (26 |27 |27 |28 |Last
Course Units |requisite on Grouping |Remarks Presentation |Time Table
HRM313 Total Reward Design 5 Y N Y Y Y Y CRNO1; Mon, Sat; Week
and Management 1,2,3,5,6,8,9, 11
CRNO2; Thu; Week 1, 2,
3,5,6,8,9, 11
HRM318 Human Capital 5 |BUS1050r |HRM319, Replaced Y N Y Y Y Y CRNO1; Tue; Week 1, 2,
Measurement PSY390 or |HRM317 HRM319 3,5,7,9, 11
PSY391 from Jan
2019
semester
HRM331 Talent Management 5 Y N Y Y Y Y CRNO1; Wed; Week 1, 2,
3,4,5,6,9,10
CRNO02; Tue; Week 1, 2,
3,4,5,6,9,10
HRM333 Performance 5 HRM323 Y N Y Y Y Y CRNO1; Thu; Week 1, 3,
Management 5,7,9, 11
HRM335 Leadership 5 HRM325 Y N Y Y Y Y CRNO1; Tue; Week 1, 3,
Development 5,7,9,10, 11
HRM357 Workforce Planning 5 Y N Y Y Y Y CRNO1; Mon, Sat; Week
1,3,5,7,9, 11
HRM358 Diversity and Inclusion 5 HRM359 Y N Y Y Y Y CRNO1; Thu; Week 1, 2,
in the Workplace 3,4,5,6
CRNO02; Tue; Week 1, 2,
3,4,5,6
HRM373 Assessment and 5 Y N Y Y Y Y CRNO1T; Fri; Week 1, 2, 3,
Selection 4,5 11
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http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM313&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM313&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM318&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM318&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM331&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM333&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM333&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM335&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM335&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM357&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM358&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM358&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM373&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM373&viewtype=pdf&isft=0

Excluded Jan |May (Jul [Jan |Jul |Jan
Credit |Pre- Combinati 26 |26 (26 |27 |27 |28 |Last
Course Units |requisite on Grouping |Remarks Presentation |Time Table
HRM375 Interviewing 5 Y N Y Y Y Y CRNO1; Tue; Week 1, 2,
Techniques

3,4,8,9,10

CRNO2; Fri; Week 1, 2, 3,

4,8,9,10

« If the presentation status is ‘Y’ = the course is presenting in the semester, ‘N’ = the course is not presenting in the semester, ‘RT’ = the course has been retired and
will not be presented again, ‘RP’ = the course has been replaced and will not be presented again.

* The information listed is subject to review and change.
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http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM375&viewtype=pdf&isft=0
http://sims1.suss.edu.sg/ESERVICE/Public/ViewCourse/ViewCourse.aspx?crsecd=HRM375&viewtype=pdf&isft=0

Retired/Replaced List

Credit Effective From
Course Units Status Semester |Remarks
GSP100 General/Free Electives 10 Retired 2022/07
HRM215 Employee and Industrial 5 Retired 2016/07
Relations
HRM217e Talent Supply and 5 Retired 2017/01 Replace by HRM261
Selection
HRM219e Learning and 5 Retired 2017/01 Replaced by HRM233
Development
HRM253 Employment Laws and 5 Retired 2017/01 Replaced by HRM231
Legal Issues
HRM261 Work Motivation Retired 2022/01
HRM317 Human Resource Retired 2017/01 Replaced by HRM319
Strategies
HRM319e Human Capital Metrics Retired 2019/01 Replaced by HRM318
HRM321 Negotiation and Conflict 5 Retired 2017/07 HRM373
Management
HRM323 Talent and Performance 5 Retired 2016/07
Management
HRM359e Global Human 5 Replaced 2023/01 Replaced by HRM358

Resource
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